STATUTES AT LARGE

minimum qualifications for the higher position and be certified by the
Supervisor after competitive or non-competitive examination.
Paragraph 2.
(a) If it is determined by the State Director to fill vacancies In a
particular class of position by promotional competitive examination, stich
examination shall be given under the direction of the Supervisor. An
employee to be eligible to compete for promotion must have permanent
status and must meet the minimum qualifications as to training and ex-
perience for the class of position. A promotional competitive examination
shall consist of a combination of any of the following: written tests,
ratings on training and experience, evaluation of recorded service rwings
and seniority, performance tests, and oral examinations. The combination
in each case and procedures for the determination of the passing grade
shall be announced by the Supervisor in advance of the examination,
and shall take into consideration approved practices.
(b) All employees who receive a passing grade shall be placed on
a promotional register for the class of position in order of their examina-
tion ratings.
(c) If a promotional and an original register exist, the same number
of names shall be certified from each register in accordance with Article
VII. The appointing authority may make his selection from the names
submitted from either register, giving such preference to present em-
ployees as the good of the service will perfmit.
Paragraph 3. If it Is determined by the State Director to fill a vacancy
by a non-competitive examination, an employee proposed for promotion
shall be examined by the Supervisor in accordance with Section 1, Para-
graph 3 of this Article and if found to qualify for the class shall be so
certified by him.
Section 2. Demotion
A permanent employee whose efficiency ratings shows that his services
are unsatisfactory may be demoted to a position for which lie is better
qualified provided the Supervisor certifies him for the position. In all
such cases the employee shall have the same rights of appeal to the
Council as employees who have been dismissed.
Section 3. Transfer
Paragraph I. An employee may be transferred upon recommendation
or approval of the appointing authorities concerned to the same class
position in another unit of the agency. Also a permanent employee may
be transferred upon recommendation or approval of appointing authorities
concerned to another class having the same entrance salary provided he
is certified by the Supervisor as haVing the minimum qualifications. The
Supervisor may also require a qualifying examination.
Paragraph 2. A probationary employee certified from a county register
shall not be transferred to another county during probation.
Section 4. Separation
Paragraph 1. Resignation-An employee who resigns shall present the
reasons therefor in writing to the appointing authority. A copy of the

2710

[Ruim


